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February 9, 2009

Dear Stakeholders:

In December 2008, I appointed a workgroup to re-examine the method used to assess level of need and determine priority status for accessing waiver services (how people move from the waiver waiting lists into services), a process codified in state regulation at 9 CSR 45 – 2.015.  The workgroup is comprised of parents, community service providers nominated by the Missouri Coalition for Developmental Disabilities’, Division of Developmental Disabilities regional and central office staff and Mo HealthNet Division staff.  The Missouri Coalition of Developmental Disabilities providers are comprised of representatives from the Missouri Association for County Developmental Disability Boards, the Missouri Association of Rehabilitation Facilities, and the Missouri Chapter of the American Network of Community Options and Resources.

The goal is to ensure that Missouri’s process is valid, reliable, fair and equitable, and enables access to services by children or others who may not be experiencing immediate crisis as well as those who have an unanticipated crisis occur in their life.  The process should enable people to receive services at a point in their lives where access to supports and services will enhance their independence, interdependence, self-determination, and community inclusion, and avert costly crisis supports down the road.  

The workgroup will evaluate the current level of need tool, consider what changes may need to be made to enable the system to be more pro-active, with a more preventative approach.  The workgroup is receiving technical assistance and support from the Lewin Group, Dr. Cynthia Gruman.  Dr. Gruman has extensive experience and expertise leading similar projects in several states.

On January 6, the workgroup held their first meeting via conference call in which the goal of the workgroup was reviewed, and Dr. Gruman shared research based approaches and reviewed implementation in other states.  During the meeting on January 30, Dr. Gruman led group discussion about the need for common definitions, variables and indicators missing from the current inventory, and about the current scoring methodology.   Methods of prioritizing access in other states were discussed, and compared to Missouri.  Pros, cons and feasibility of various approaches were discussed.  Using the group feedback and discussion from January 30, Dr. Gruman will propose modifications to the assessment tool and protocol, and will share the draft with the group via E-mail.  Drafting, group review and feedback, redrafting and re-review will all be completed via E-mail, and should be completed by mid-March.  The revised tool will then be field tested.  The group will reconvene in late April or early May to review and discuss results from the field tests.  The workgroup will likely complete their work and submit their recommendations to me by the end of summer.  
Any revisions to the current process and tool recommended by the workgroup will require a proposed amendment to the state regulation to be filed with the Secretary of State’s office and published in the Missouri Register for public comment before revisions are made final.

I want to thank the workgroup for their commitment to enhancing the lives of persons with developmental disabilities through sharing their time and expertise to this important task.

Sincerely,
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Bernard Simons, Director
Division of Developmental Disabilities

The Department of Mental Health does not deny employment or services because of race, sex,

creed, marital status, religion, national origin, disability or age of applicants or employees.


