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Tiered Supports

- Tlered support process
- ldentify the needs of individuals
- Match the level of support to the level
of needs
- Assess Response to Intervention

7*
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Tiered Supports
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Tiered Supports
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Tiered Supports

- Elements of the Universal Strategies in place
- Measures of Quality of Life
- Physical and Social Environment
- Meaningful Day
- Choice and Communication
- Life Values
- Positive Interactions and Relationshi
- Acquisition of Skills
- Systems of Reinforcement
- Data Driven Decision Making

, )
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Tiered Supports

- Elements of the ASSET are firmly in place
- General supports and instructional tools

- Tools

- Evidenced based practices

- Fidelity implementation

- Coaching and Team facilitation

- Professional development

- Policy and procedures

- Mission, Vision and values

- Teach to expectations

- Optimum allocation of resources

)
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Tiered Supports
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Tiered Supports

- Focused strategies and targeted
Interventions of Tier Il
- If base Is solid and all components are In

place
- 80% of concerns are resolved at Tier |

- TIER Il DOES NOT REPLACE TIER |
- If everyone uses it then it is nota Tier Il it IS
a Tier |

- Based on need

- Examples
- USP
AVIIELS
. Others

( )
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Tiered Supports
- Should be Interventions that can be
continually available
- All staff have easy access to processes
- Minimal time to implement
- Align with Mission, Vision and Values
- Staff skilled In
- There can be consistent implementatio
- Matches why the behavior Is occurrin

( )
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Tiered Supports
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Tiered Supports

- Most intensive supports
- Interventions at Tier | and Tier Il have been
Implemented with fidelity and integrity
- Implementation has been documented and
data substantiates need
- Contracted Behavioral Supports
- Coordinated Supports
- Function Based Plan
- Behavior Support Plan

( )
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Tiered Supports

- Response to Intervention

- Response to Intervention (RTI) 1s defined as “the
practice of providing high-quality instruction and
Interventions matched to student need, monitoring
progress frequently to make decisions about changes
In Instruction or goals, and applying child response

data to important educational decisions”™
al., 2005).

!
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Tiered Supports

- Response to Intervention

- Components of

Rtl

- Recognition that behavior iIs learned and needs to be

taught

- Problem solving teams are established and have well

defined roles

- Data collected consistently and at all levels

- Common goa
- Consistent ap

Problem Solving Process

.- Processes for

S

nlication of the 4 Step

Implementations

, )
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Tiered Supports - Rtl

- Recognition that behavior is learned
- Change the behavior
- Change the environment
- Teach replacement behavior
- Teach new skills
-Change our behavior

7*
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Tiered Supports - Rtl

- Problem solving teams established

- Team composition
- Key stakeholders

- Committed to the tiered process

- Administrative supports available
- Money
- Resources
- Decision authority

7*
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Tiered Supports - Rtl

- Data Collection

- Consistent collection and analysis
- The problem behaviors
- The replacement behaviors
- Intervention

- Fidelity

- Implementation

- Inter-observer and staff
- Consistent application of

decision rules

- +/-/No change/? “

17

WESTERN AREA BEHAVOR ANALYST - Rita M. Cooper M.Ed. BCBA LBA



Tiered Supports - Rtl

-Common Goals

- Prevent challenging behaviors

- Use a process that gets input from all
stakeholders

. Active problem solving

- Brainstorming

- Prioritize

- Action plan |

- Follow through ‘
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Tiered Supports —
Rtl PROBLEM SOLVING PROCESS
-Consistent application to the 4 Step

Problem solving process

- Problem Identifications

- Use data to identify
- Problem Analysis

- The WHY of the behavior
- Intervention Design

- Develop and implement evidence based

Interventions that match the WHY

- Response to Intervention

.- Look at the data did the behavior ‘\
RESPOND to the INTERVENTION
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. General
Office BRT

Tiered Supports

Process for Regional

BRT Referral

Crisis Rating Scale/UnlversaI

Strategies Rating Scale

Score
L_evel of Services

)
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Referral Process and Form

. \arious Sources

- Support Coordinators
-DPRC — HRC
- PA

- Required

- Form
. |SP
- Data

. Elements of form “

21
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[ Matwral Home [ Placement

Behavior Resource Team Referral Form

Individual Name: | Date of Referral: |

D\ateefBirth:l DMH ]I):l

Address: | Contact Phone: |

Parent/Guardian: | Contact Phone: |

Provider Agency(s) (if applicable): Contact Phone:

| Service Coordinator:

1. Please describe your reasons for referral of this person to the Behavior Resource Team.
undesirable or serious behaviors are ocourring? (Check All That Apply)
a. Serious Behavior
[ phiysical Aggression (be spedific):
[ Property Damage (be specific):
[ Self Injurious (be specific):
[ uUse chjects as weapons (be specific):
[ mllegal Behavior (be specific):
» Police Involvement [ Jves [ Mo
# Charges Pending [_Ives [] Mo (Please Descaibe)
[ sexually Aggressive Behavior:
* Registered Sex Offender [ ¥es [ No
% Charges Pending [ JYes [] Mo (Please Describe)
b. Other Undesirable Behavior
[spitting
[CJElopement (be specific):
[Cverbal Force (be specific):
Clother:

. Where do these behaviors typically occur? {Check All That Apply)
[] Home {natural, placement)
L] School

[ Commumnity (day program, place of employment, etc.)

. Have possible medical or other organic reasons for the behaviors been explored?
[ ¥es (if yes, please describe)
[ Mo

[ Don't Krow
Has the individual been hospitalized within the past 6 months? [JYes [ Neo
IF yes, indicate the number of hespitalizations and where they ccourred.

5. Has any formal tracking or assessment of the behaviors been completed in the past? [J¥es [Mo

Updated: 9/30/11
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Universal Strategies Rating Scale

- Elements by Quarter

- Frequency of SERIOUS Behavior
- Severity

- Restraint

- First Responder
- Type

- Psychiatric

- Protective gear

- Placement Risk

- Services

)
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Excel Spread Sheet

Dmt= Rec by | DateTo PSF Support
ERT Lead SCORER Initial USRS ‘Coordingtor

af20/2012 sfzf20i2
10201z 2153013
1330 302 /o 2043
1 fFir0a3 /03013
Lfafr0a3 Z/z0f2013
1siao 3 2jrof2013
Lf15/3013 Z/z8/2013
Lfusiro13 2/z3f2013
1fzafr013 /03013
/20013 Ff7f2013
ENplriabk] FfTfa013

3 73013 | 3/43/2043
Elplriab k] 2013
3f32013 | 3s2ee013 | a/ariaoas
a4f3iroa3 492013 4o na13
A4/45/ 3013 2/15/2013 | afi9ia01s

afsyaoa3 | afasf2043 | afissams
/253013 3/18/2013 | 9f1sfa01s
333013 362013 | afiofaoaz
F5fa013 62013 | S/i0fa0as
3f5/a013 3af2013 | s/ova0a3
izEfa013 /282013 | /250003
3/30/2013 &/a/2013 [t ]
STtk ] &/9f2013 ESES a1
a2ja7iaoas | azizwiaoia
12/30/7013 1/30/2044 | 1/30/a014
1S 23004 1/2f2014 12 i po1a
15 m01a 1/6/2014 R et
1fza)r0a tsofza0ia | Lf3aiaoas
1/30/2044 2102044 | 2rasaoas
130/ 7014 2132014
215 3014 272014 | af13ra0as
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|_evels of Service

Person Centered
Support

Consultation

Contracted
{ . Behavioral
' 34.1% " Services -

Intensive

Supports
A 2.1%

0.1%

—_—

WESTERN AREA BEHAVOR ANALYST - Rita M. Cooper M.Ed. BCBA LBA



Summary g [}H {)H- I

-Systems and process in place
-Tier |
-Tier |1
-Tier |1
-Referral Process
-Scoring Process
-Decision Process
-4 Step Problem Solving

)

)
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> o

Application ===
-.Small Groups

.Score
-.Spread Sheet
.Feedback
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Extension f===Ddpe
-CHALLENGE

-Review questions and scores
-How does this apply to the
organization
-Review Spread Sheet
-\What needs to be changed
and how

- Feedback

> o

)

)
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Extension ===
-CHALLENGE

- Elements needed In your
organization

-Establish a process to suit th
needs for referring within
your organization

> o
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